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INTRODUCTION

‘Modern slavery’ is when one person possesses or controls another 
person in such a way as to significantly deprive that person of their 
individual liberty, with the intention of exploiting them for personal  
or commercial gain. Modern slavery is an overarching term used  
to describe its various forms:

• Human trafficking - a process of bringing a person into a 
situation of exploitation through a series of actions, including 
deceptive recruitment and coercion;

• Forced and compulsory labour - any work or services which 
people are not doing voluntarily and which is exacted under  
a threat of some form of punishment;

• Bonded labour - any work or services demanded as a means 
of repayment of a debt or a loan;

• Slavery - a situation where a person exercises (perceived) 
power of ownership over another person.

This statement is published in accordance with the UK Modern 
Slavery Act 2015. It describes the steps taken by Selective 
Marketplace Ltd. within the financial year ending 31st December 
2021 to prevent modern slavery and human trafficking in its supply 
chain.

More detailed information can be found in the Company’s Social 
Report 2021.
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ORGANISATION STRUCTURE AND SUPPLY CHAINS

Poetry and Wrap London are both women’s clothing brands owned by Selective 
Marketplace Ltd. The products are available through online stores and two physical 
Poetry stores located in London.

We have around eighteen suppliers with whom we have a direct relationship  
(Tier 1) located in six countries, with the majority in China. Often, we also have 
direct relationships with our yarn and fabric suppliers (Tier 3).

Our sourcing strategy is primarily based on building long-term relationships with 
a small number of suppliers. We have worked with most of our suppliers for more 
than five years and some for more than fifteen. We want to know the people we 
do business with and build trust with them. Our sourcing efforts focus primarily 
on investing in these relationships instead of searching for new suppliers. It is 
also much easier to monitor and remedy any ethical concerns with an established 
supplier.

The Company’s owner and Managing Director, Luke Dashper, actively supports 
the work on modern slavery risks. The risks are primarily managed by the Ethics 
and Sustainability Manager as well as all members of staff who have a direct 
relationship with suppliers.
Selective Marketplace is also a member of the Fair Wear Foundation which 
provides extensive guidance, created by multiple industries and non-profit 
stakeholders, on how to manage modern slavery risks.

POLICIES IN RELATION TO SLAVERY AND  
HUMAN TRAFFICKING

All our Tier 1 suppliers have agreed upon following Fair Wear Foundation’s 
Eight Codes of Labour Practices. A questionnaire describing code of labour 
requirements, in English and when necessary their native language, has been 
signed by the factories. Amongst other commitments, it includes no forced or  
child labour, no discrimination and safe and healthy working conditions. It is  
a legally-binding document with the factory management’s signature.

We have strong policies in place for internal operations which protect employees’ 
rights. They include dignity at work, equal opportunity and grievance procedures 
which are described in detail in the Employee Handbook. The policies are enforced 
by the Company’s disciplinary procedures.

All policies are approved by the the Company’s owner and Managing Director, 
Luke Dashper.
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DUE DIL IGENCE PROCESSES

Our due-diligence procedures are based on the UN’s Guiding Principles on 
Business and Human Rights and the guidance from Fair Wear Foundation.

The first step in our due diligence process is establishing stable and long-term 
relationships with our suppliers. 
Secondly, we assess the human-rights risks by country and region, the relationship 
between us and the supplier, and the supplier’s role in our supply chain. We 
use the data provided by reliable international sources like Human Rights Index 
or Global Slavery Index and more detailed industry information from Fair Wear 
Foundation.

The human rights risks in factories with direct relationships (Tier 1) are primarily 
assessed by country-specific risks and re-evaluated based on individual audit 
results and improvements. The remediation priorities are set by the severity of risks, 
the people affected, and the degree of responsibility borne by the company.

Product Development and Merchandising teams, as well as the Managing Director, 
are continuously briefed on the changes in risk assessments and the progress  
of remediation.

From 2021 Selective Marketplace is reporting the work on human rights in detail 
in the yearly Social Report, which is published on our websites and accessible 
directly from the homepages.

RISK ASSESSMENT AND MANAGEMENT

Our sourcing strategy is based on long-term relationships with a small number of 
suppliers as it reduces the risk of human rights violations and builds trust between 
the factory and Selective Marketplace.
The foundation of our risk assessment and management is continuous monitoring 
efforts and dialogue with the suppliers.

So far, we have focused on the most labour-intensive part of the supply chain: 
CMT factories (Tier 1). Third-party audits are conducted in all our high-risk country 
factories at least once every three years. Fair Wear audits are conducted in a 
very detailed manner with off-site workers’ interviews and provide the factory and 
Selective Marketplace with a comprehensive corrective action plan.
 
If issues are found, we work together with factories to remediate them. On 
occasion, we also work together with other brands with whom we share  
a supplier on supporting improvements within the factory. 
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As we have close and long-standing relationships with our Tier 1 suppliers, we are 
in a continuous dialogue about the situation in the factory and its  
future plans.

We do not work with any suppliers or factories in the Xinjiang Uygur Autonomous 
Region or knowingly source materials from the region either. We are aware of the 
ongoing situation and with the help of Fair Wear Foundation taking care to ensure 
our supply chains in China are free of any forced labour.

All our factory workers have access to an independent grievance mechanism 
provided by the Fair Wear Foundation which allows workers to submit a complaint 
that goes directly to Selective Marketplace’s Ethics and Sustainability Manager 
who is then responsible for providing a remediation. We have not received any 
complaints.

More details on this year’s monitoring efforts can be found in the Social Report 
2021.

KEY PERFORMANCE INDICATORS TO MEASURE 
EFFECTIVENESS OF STEPS BEING TAKEN

All audit results, remediation and other human rights programmes implemented 
are documented and available for all staff members who have direct contact with 
suppliers. As we are a small team, the audit results and the remediation progress 
is shared easily between the Ethics and Sustainability Manager, the product 
development and merchandising teams, and management.
We are committed to continuing our long-term sustainability journey over the next 
twelve months, and beyond.

Next year we plan to focus on:

• Introducing a formal Code of Conduct for our direct suppliers (in addition  
to the existing one provided by Fair Wear Foundation).

• Creating a formal onboarding program for external suppliers which includes 
social compliance questions.

• Establishing formal Human Rights and other relevant policies based  
on risk assessments. 

• Continuing to achieve transparency and monitoring in the supply chain 
beyond Tier 1.
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TRAINING ON MODERN SLAVERY AND TRAFFICKING

Our Ethics and Sustainability Manager attends regular training and country updates 
provided by the Fair Wear Foundation. This informs the work of the Ethics and 
Sustainability Manager who also updates the risk assessments and other relevant 
policies. 
When relevant, information gained in training is communicated to employees 
who are in direct communication with suppliers, so that their work is supported 
by updated knowledge of the changes in the human rights situation in sourcing 
countries, and potential risks.
A yearly companywide presentation is provided by the Ethics and Sustainability 
Manager that informs all staff of the progress regarding human rights in the supply 
chain and increases general awareness.

This Modern Slavery Statement has been approved and signed by Selective 
Marketplace’s owner and Managing Director, Luke Dashper on 26.10.2022.

...........................................................


